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F IGURE 9. 2   Dimensions of Learning Organization Questionnaire Studies


Use of DLOQ Authors (Year) Name of DLOQ/Related Variable Country


Input Role Ellinger, Ellinger, Yang, 
& Howton (2002)


Learning organization (LO)/Financial 
performancea


USA


Ellinger, Ellinger, Yang, 
& Howton (2003)


LO/Financial performancea USA


Hernandez (2003) LO Environment/Tacit knowledge transferc; 
Financial/knowledge performancea


Columbia


Maria (2003) Learning culture (LC)/Use of innovationa Malaysia


Egan, Yang, & Bartlett 
(2004)


Organizational learning (OL) Culture/Job 
satisfaction, Motivation to transfer learning, 
Turnover intentiona


USA


Power & Waddell 
(2004)


LO/Self-managed work teams b; Performance 
indicatorsa


Australia


Ismail (2005) LO Culture/Innovationa Malaysia


Kumar & Idris (2006) LO/Institutional characteristicsb; Knowledge 
performancea


Malaysia


Wang & Yang (2007) LO Culture/Job satisfactionc; Organizational 
performancea


China


Wang (2007) LO Culture/Job satisfactionc; Organizational 
commitmenta


China


Berg & Chyung (2008) OL Culture/Informal learning engagementa USA


Davis & Daley (2008) LO/Business overall performancea USA


Song (2008) LO Culture/Knowledge creation practicesa Korea


Estrada (2009) LO/Evidence-based practicea USA


Joo & Lim (2009) OL Culture/Proactive personalityd; Job 
complexityc; Organizational commitmenta


Korea


Michna (2009) LO/Organizational performancea Poland


Park & Rothwell  
(2009)


OL Climate/Career-enhancing strategyc; 
Protean careera


Korea


Park (2009) OL Climate/Subjective career successc; Protean 
careera


Korea


Hung, Yang, Lien, 
McLean, & Kuo (2010)


OL Culture/Dynamic capabilityc; Organizational 
performancea


Taiwan


Joo & Park (2010) OL Culture/Career satisfaction, Turnover 
intention, Organizational commitmenta


Korea


(continued)
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FIGURE 3.2 Dimensions of Learning Organization Questionnaire Studies
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