   [image: image1.png]Sodlety Connectthe organization to s environment

Empower people toward a collectve vision

Establish systems to capture and share leaming

Organization’
Encourage Continuous
Collaboration learning
Teams and team Toward ) and
leaming change
Individuals, Promote inquiry and dialogue

Create continuous learing opportunities

Figure 9.9 Watkins and Marsick’s Learning Organization Action Imperatives
(Source: Watkins and Marsick, 1993, p. 10. Used with permission.)
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