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Theoretical Challenges

Practical Challenges

= Provides more information about
dynamics between the parts than it
does about the parts themselves

= Biological model may ignore social-
psychological nature of social systems
(Katz and Kahn, 1966)

= Canbe misinterpreted as not offering a
deinite body of knowledge since there
s not one mainstream approach

= Lacking inrelisble methods of “total”
conception of the whole

= Requires subjectivty, which is tilla
“Stretch”for strict posiivists

= Normative implications of systems theory
not claified (Dash, 1995)

= Requires more empirical data on systems
applications and concepts relative to
theoretical formulations

= Risk of losing scientific depth in favor
of breadh

= Theories are complex

= Responsibiliiesof ystems practitoners
have et to be clearly articulated and
developed

= Necessitatesinterventions that may lie
outside of the mandate of the clent”
(Dash, 1995)

= Can be viewed as constraint to prac-
titoners becausetime-consuming and costly

= Coercive structures in organizations have
tobe confonted as they undermine the
pluralist spirt ofsystems approach (Dash,
1995)

= Raisesthe rsk of becoming obsessed with
system and forgetting individual (Bierera,
1997)

= Places great demands on the fieldin terms
of theory building

= Requires knowledge and skil thatare not
readily avilable in academiat
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