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Key Underlying
Author Definition Components Theories
Mcagn  HRD i theintegrated wseof  Traningand Peychology;
(1989) training and development,  developmen; career  systems;

carcer developmentand orga-  development; organi-  cconomics
nizational developmentto  zational development

improve individual and organi-

zational effectivemess (p. 7).

Gilleyand  HRD isorganized kearning  Learningactivities,  Pychologys

England (1989) actvites arranged withinan  performance systems.
organization to improve per-  improvement economics
formance and/or personal performance
srowth for the purpose of improvement
improving the job the indi-
vidual, and/or the organization
5.

Nadlerand  HRD isorganiedlearning  Learning and Performance

Nadler (1989)  experiences provided by performance improvement;
emploees within a specified  improvement pychology
period of time to bring about
the possibility o performance
improvement andjor personal
srowth (p.6).

Smith (1990)  HRD isthe process of deter-  Performance Performance
‘mining the optimum methods  improvement improvement;
of developing and improving systems.
the human resources of an pychology:
organization and the systematic economics
improvement o the per-
formance and productivity of
employees through raining,
education and development
and leadership or the mutual
attainment of organizational
and personal goals (p. 16).

Chalofsky ~ HRD isthe studyand practice ~ Learningcapacitys  Systems;

(1992) of increasing the learning performance psychology:
capacity of individuals,groups,  improvement human
collctives and organizations performance

through the development and
application of learning- based.
interventions fo the purpose of
optimizing human and organi-
zational growth and effectivencss
(. 179).

(Continued)




………………………………………………………………………………………………...
Source: Swanson, R. A. & Holton, E. F. (2009). Foundations of Human Resource Development, 2nd Edition. San Francisco: Berrett-Koehler (p.7).

